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Women’s Health Loddon Mallee’s work 
is guided by our purpose, vision, and 
strategic goals as set out in our Strategic 
Plan.
Our Vision
Equity in health and wellbeing for women of the Loddon Mallee 
region.

Our Purpose
To lead cultural and structural change to improve women’s lives 
based on a deep understanding of women’s experiences and 
stories.

Our Year in Review
Annual Report 2024-2025

Chair Report

STRATEGIC PLAN 2021-2025

CEO Reflections

Financial Reports

Capacity Building Workshops

Over the past year WHLM has delivered a total of 25 capacity 
building workshops and opportunities, with a total of 700 
participants.

WHLM continually reviews and refines our suite of capacity 
building workshops and opportunities with the aim of build-
ing primary prevention skills, knowledge, and confidence. Our 
participants include communities and workforces in the health 
sector, community services, local government, education, 
response organisations, community sports clubs, and more. 
Our regional capacity building has covered a range of topics 
within our 6 key focus areas, with key emphasis on promoting 
cultures of gender equality, inclusion, and respect; improving 
health literacy; and increasing understanding of primary pre-
vention of gendered violence.

Read the 2024-2025 Financial Reports

TREASURER’S REPORT AUDIT REPORT

Partnerships + Collaboration

Environmental, Social + Governance Report

The 2024-2025 Environmental, Social, and Governance (ESG) 
Report reflects our commitment and progress against our ESG 
goals and objectives.

READ THE ESG REPORT

https://whlm.org.au/wp-content/uploads/2023/03/Strategic-Plan-2021-25.pdf
https://whlm.org.au/training-consultancy/
https://whlm.org.au/training-consultancy/
https://whlm.org.au/wp-content/uploads/2025/10/Treasurers-Report-2024-2025.pdf
https://whlm.org.au/wp-content/uploads/2025/10/Women_s_Health_Loddon_Mallee_Inc_-_FINAL_Signed-with-AO.pdf
https://whlm.org.au/3d-flip-book/environmental-social-and-governance-esg-annual-report-2024-2025/


Acknowledgement of Country​

Acknowledgement of Support​

Women’s Health Loddon Mallee acknowledges the Traditional 
Custodians of the lands on which we live, work and play. We cel-
ebrate and respect the unique cultural and spiritual relationship 
that Aboriginal and Torres Strait Islander peoples share with 
the lands, sky and waters and the ongoing contribution their 
cultures make to the life of the region.

As we pay our respects to Elders past, present and future, we 
pledge our commitment towards reconciliation and justice. 
We recognise the strength and resilience of all Aboriginal and 
Torres Strait Islander peoples and are dedicated to a future in 
which they feel connected, empowered and safe within the 
communities of the Loddon Mallee region.

WHLM acknowledges and thanks the funding bodies, organi-
sations and individuals that allow us to continue to support the 
women and girls of the Loddon Mallee Region.



Our Region

Primary Prevention Approach

Strategic Focus Areas

Women’s Health Loddon Mallee works 
across the Northwest Region of Victoria, 

spanning 10 local government areas:
Mildura Rural City

Swan Hill Rural City
Buloke Shire

Gannawarra Shire
Loddon Shire

Campaspe Shire
City of Greater Bendigo
Mount Alexander Shire

Central Goldfields Shire
Macedon Ranges Shire

Women’s Health Loddon Mallee (WHLM) 
applies a range of primary prevention 
approaches, across multiple settings to 
address the deep underlying causes of 
gendered health inequalities, including 
social norms, systems and practices 
that influence individuals and whole 
communities.

Women’s Health Loddon Mallee leads the 
change needed to improve the health and 
wellbeing of women and girls in our region.
We have a strategic focus on 6 key areas:
•	 Advancing Gender Equity
•	 Improving Sexual and Reproductive Health
•	 Primary Prevention of Violence Against Women
•	 Improving Women’s Mental Health & Wellbeing
•	 Women in a Changing Society
•	 Chronic Disease Prevention 

Women’s voices, experiences, and wisdom are central to every-
thing that WHLM does, and an essential element of the evidence 
that informs our strategies, policies, projects, and advocacy. 

https://www.youtube.com/watch?v=KtEpPhL1FdY&feature=youtu.be&ab_channel=Women%27sHealthLoddonMallee


Chair Report
Dr. Skye Kinder, Chair of the WHLM Board 
shares her reflections of the year.

As Chair of the Board for Women’s Health 
Loddon Mallee, it is my honour to reflect on 
the organisation’s progress, challenges, and 
opportunities for 2025.
 
This year has been one of both continuity and renewal – building 
upon the strong foundations of past leadership, whilst navigating 
emerging political and social contexts in gender equity, health 
promotion, and community advocacy.

When I first took up the role of Chair in 2024, I acknowledged our 
organisation’s long history and heritage. In 2025, we have con-
tinued to carry forward that spirit of activism and transformation, 
grounded in feminist principles and a deep commitment to equity 
in health and wellbeing across the Loddon Mallee region.

Using our past as a tool for the future, we have engaged long-time 
WHLM champions to support several aspects of our contemporary 
strategic thinking and governance progression, including Anne 
Somerville, Karen Riley, and Dr Helen Keleher.

Indeed, 2025 has challenged us to respond to shifting social, 
demographic, and environmental pressures in our region. There 
is also a strategic necessity to ensure that emerging programs 
do not dilute our core capacity. To best guide our responses to 
these and other considerations, our Board has continued to build 
and strengthen its capacity, governance oversight, and strategic 
acumen.

We remain deeply thankful to all Board members and staff, past and 
present, for their dedication during transitions and new program-
matic ambitions. We are committed to an innovative and inspiring 
new chapter in the year ahead. 

Priorities Looking Forward (2026 and beyond)

•	 New Strategic Plan Development 
We have begun preparing for the transition from the 2021–
2025 Strategic Plan toward the next planning horizon, and we 
will prioritise co-design with community, ensuring that evolv-
ing rural and regional needs are centred.

•	 Deepening Equity and Intersectional Focus 
We intend to further embed intersectionality – especially in 
respect to First Nations women, culturally and linguistically 
diverse communities, LGBTIQA+ individuals, and regional dis-
advantage – across all strategic areas.

•	 Partnerships & Place-based Models 
We will continue to prioritise more place-based, locally 
tailored models in the outer parts of the region (e.g. Buloke, 
Gannawarra, Swan Hill areas). Strengthening collaborations 
with health services, local governments, schools, and commu-
nity organisations will be critical.

•	 Sustainability & Diversified Funding 
We will actively seek new revenue streams (grants, philan-
thropic, partnerships) to reduce reliance on traditional grants, 
supporting flexibility of program response without overex-
tending resources. 

Acknowledgements
I offer my deepest gratitude to:

•	 The WHLM Board members, past and present, whose wisdom, 
energy, and commitment guide our governance and strategic 
intent.

•	 Our CEO and executive team for their leadership and tenacity 
in a complex and evolving political and social environment.

•	 WHLM staff whose dedication, passion, and expertise deliver 
the impact across our region.

•	 Community members and partners whose voices, trust, and 
collaboration are central to our work.

In closing, 2025 has been a year of both consolidation and re-
newed vision. As we move into the next strategic chapter, I am 
confident in WHLM’s capacity to adapt, lead, and deepen our 
impact across the lives of women, girls, and gender-diverse people 
across our region.

-Dr Skye Kinder



CEO Reflections
Kellie Dunn, CEO of Women’s Health 
Loddon Mallee shares her reflections 
over the past year.

Stepping into the role of CEO in late 2024, 
I was immediately struck by the depth of 
commitment across our region to advanc-
ing gender equality, health equity, and com-
munity resilience.
 
Over the past year, WHLM has shaped and influenced statewide 
priorities through place-based, tailored solutions and advocacy 
that reflect the lived realities of women, girls and gender diverse 
people across the Loddon Mallee region. 

We’ve made significant strides in addressing the complexity of the 
burden of chronic disease, strengthening our prevention work-
force, and embedding data-driven approaches to inform our work. 
Our “Digesting the Drivers” workshop series engaged over 80% 
of CARE Partner organisations, enhancing knowledge and skills 
across the sector. Community engagement expanded through 
impactful campaigns including the 16 Days of Activism Against 
Gender-Based Violence and International Women’s Day, reaching 
thousands through events, regional toolkits, digital campaigns, 
and other activities across the region. These efforts were under-
pinned by a steadfast commitment to gender equality. 

Our incredible team supported organisations to undertake gender 
impact assessments, delivered targeted workshops and training 
to community and workforce, and co-designed youth-led initia-
tives. Our sexual and reproductive health efforts improved health 
literacy and access for priority populations, while the introduction 
of inclusive reproductive leave policies and menopause friendly 
workplaces workshops promoted wellbeing and equity. 

We also deepened our focus on climate and disaster preparedness, 
launching a gender-focused theory of change and developing 
disaster context sheets to guide local action. Our newly launched 

‘Her Mental Health Matters’ a regional mental health and wellbe-
ing strategy to support women, girls, and gender diverse people 
to thrive was bolstered through new partnerships and resources, 
reflecting our commitment to collaborative, community-led solu-
tions. 

Throughout this journey, I’ve been reminded of the importance of 
actively and deeply listening to women and girls as their insights 
shape our shared vision and priorities.

Leadership, to me, is about building self-worth, resilience, and pur-
pose, not just within ourselves, but across our communities. While 
social media and comparison culture can erode confidence, we 
can counter this with acts of kindness and supporting one another. 
Every moment of empowerment is a step toward reclaiming joy 
and strengthens our sense of agency. 

In a time of international threats to women’s health and autono-
my, our work is more urgent than ever. This is a moment to rally. To 
evaluate and challenge leadership that silences women, girls and 
gender diverse people. To embrace diversity and inclusion. Every 
day, we have the opportunity to shape the future through policy, 
partnership, compassion and courage.

“Courage starts with showing up and letting 
ourselves be seen.” – Brene Brown

This quote from Brene Brown reminds us that there has never 
been a more important time than now for us to collectively work 
together in allyships to ensure better access to health system and 
priorities for women, girls and gender diverse people. Together, 
as a united community we are creating a safer, healthier, and more 
inclusive Loddon Mallee.   

-Kellie Dunn, CEO WHLM



Highlights 2024-2025

Gender Equity
Prevention of 

Violence �Against 
Women

Sexual +  
Reproductive �Health

Mental Health + 
�Wellbeing

Chronic Disease 
Prevention

Women in a 
Changing �Society

Our Impact

Celebrating 35 Years
This year, we proudly celebrated 35 years of championing 

the health and wellbeing of women, girls, and gender 
diverse people across the Loddon Mallee. In this short 

film, beautifully crafted by Mitch Nivalis, we reflect on our 
journey and our future through the voices of our leaders 

past and present.

https://whlm.org.au/wp-content/uploads/2025/09/DATA-FACTS-2024-2025infographic.pdf
https://youtu.be/vd0ehUwE3Ts?si=ZEypRzga3p1rZsSB
https://www.youtube.com/watch?v=KtEpPhL1FdY&feature=youtu.be&ab_channel=Women%27sHealthLoddonMallee


Gender Equity
Women’s Health Loddon Mallee is 
committed to working towards a future that 
sees equitable distribution of power and 
resources across all gender groups.

WHLM applies a range of primary 
prevention approaches, across multiple 
settings to address the deep underlying 
causes of gendered health inequalities, 
including social norms, systems and 
practices that influence individuals and 
whole communities.
We work within an  intersectional feminist framework to achieve 
gender equality by providing health information, education and 
support to local government, organisations, education providers, 
and community groups. 

Portfolio Spotlight
Some of our past and present leaders reflect on highlights 

and challenges of working in Gender Equity in the region 
over the last 35 years

WATCH VIDEO

https://whlm.org.au/about-us/#intersectionality
https://youtu.be/GKJs2YFfPk4
https://www.youtube.com/watch?v=KtEpPhL1FdY&feature=youtu.be&ab_channel=Women%27sHealthLoddonMallee


Gender in the Early Years
Raise Them Equal is a project developed to support early learning 
services, families, and communities to raise kids free from gender 
stereotypes.

Raise Them Equal Project

WHLM was proud to launch Raise Them Equal this year – an innovative project containing a 5-part animation series, a set of 
educational resources, and various learning opportunities to promote discussion and support early learning services, families, 
and communities in the Loddon Mallee region to take actions to challenge outdated ideas about gender and raise kids free from 
gender stereotypes. The resources have been developed for Filipino, Karen and English-speaking communities and are currently 
available in Tagalog, Karen and English languages.

Early childhood (0-5 years) has been identified as one of the critical life stages and transition points to address the gendered 
drivers of violence to prevent gender-based violence. By challenging gender stereotypes and promoting gender equality from 
an early age, we help children understand that abilities and interests are not confined by gender. This not only empowers them to 
explore a wider range of activities and develop a stronger sense of self, but also lays the foundation for reducing future instances 
of gender-based discrimination and violence and contributes to a more inclusive and just society. 

Raise Them Equal Workshops

WHLM is offering Raise Them Equal workshops to equip early years professionals with the confidence and skills needed to effec-
tively use the project resources, and to strengthen understanding of the value of promoting gender equality in the early years.

In this period, three workshops were delivered across early learning settings and communities in the Loddon Mallee region. Addi-
tionally, two information sessions were delivered, providing professionals working in prevention of family violence, the early years 
sector, and community-based organisations in the Loddon Mallee region with knowledge of the Raise Them Equal project and an 
opportunity to engage with and learn about the resources.  

RAISE THEM EQUAL

Highlights 2024-2025

International Women’s Day
The International Women’s Day theme for 2025 was: ‘March Forward. 
It’s Time to Turn Promises into Progress’ - a compelling call to action to 
unite in creating a feminist future where no one is left behind.

International Women’s Day (IWD) 2025 Campaign 

This year’s theme was a potent reminder that true progress demands equal representation, continuous learning, valuing diverse 
experiences and perspectives, and meaningfully inclusive decision-making processes.
WHLM developed and delivered multiple initiatives as part of International Women’s Day this year, including publishing and dis-
tributing a regional IWD toolkit, a suite of IWD campaign resources, and an online regional calendar and events hub to facilitate 
and enable action from local governments, organisations, and community groups across the Loddon Mallee around this year’s 
theme.

 

IWD Breakfast Event 

Over two hundred people attended the annual IWD Breakfast event at the Bendigo Town Hall, which featured a keynote address by 
The Hon. Maree Edwards MP. Following that, an expert panel discussed intersectional approaches to gender equity in our region, 
including respected First Nations elder and leader Aunty Marilyne Nicholls; musician, writer, and disability advocate Eliza Hull; 

IWD TOOLKIT 2025

https://whlm.org.au/raise-them-equal/
https://youtube.com/playlist?list=PLl9aRXE9FhQEM65fRyO33hng7cSt5hTn9&si=-q6xK0f5giVx14P0
https://whlm.org.au/raise-them-equal/
https://whlm.org.au/international-womens-day/
https://whlm.org.au/iwd-campaign-resources/
https://whlm.org.au/international-womens-day/#iwdevents
https://whlm.org.au/international-womens-day-2025/
https://whlm.org.au/international-womens-day/


Training & Faciliation 101
Training and Facilitation 101 is a new 3-stage program developed to 
build workforce capacity to deliver gender-informed health promotion 
education.

WHLM piloted a three-stage program to strengthen workforce capacity in understanding the impact of gender inequality on 
health and wellbeing, and to support the delivery of gender-informed health promotion education. Grounded in adult learning 
principles, the program combined online and face-to-face sessions.

Stage one focused on foundational training, covering gender equality concepts and facilitation skills. Stage two expanded on this 
with modules addressing inclusive workplace practices, gender equality, and active bystander strategies. Stage three established 
a Community of Practice to foster ongoing learning and peer support throughout 2025–26.

Delivered in a relaxed, reflective, and supportive small-group setting, the sessions engaged 15 participants. The program success-
fully enhanced their confidence and capabilities, particularly in addressing gender inequality and delivering effective training.

-“Great session facilitation, wonderful resources were shared. I have really enjoyed learning more about gender equity.”    
-“There is a lot behind the words Gender Equality. Many would have no idea what it means. I am so glad that I have decided to 
educate myself.”  

Associate Dean Research and Industry Engagement at Bendigo’s La Trobe Rural Health School Dr. Kirsty Forsdike; refugee and 
migrant advocate Dulce Muñoz; and LGBTIQ+ advocate Sherene Clow. Attendees also had opportunity to highlight some of the 
key challenges and priorities for gender equity in the region, share breakfast, and connect.

 

Celebrating 35 Years

As part of this year’s proceedings, we were proud to celebrate 35 years of WHLM’s advocacy for the health and wellbeing of wom-
en, girls, and gender diverse people in the region. We marked this milestone by premiering a short film created by Mitch Nivalis 
that delves into our organisational archives, including newspaper cutouts, old photographs, and project resources, weaving in in-
terviews with past and current leaders of the organisation to highlight the progress made over the years. The film reminds us that 
ongoing efforts are needed to protect the rights we have gained; while ensuring we also continue to progress action and march 
forward together to create a gender equal future where no one is left behind.  

IWD BREAKFAST 2025

WATCH THE FILM

Champions of Change
The Loddon Mallee Champions of Change network, facilitated by WHLM, 
aims to connect and support health services in the region that are defined 
entities to meet their obligations under the Victorian Gender Equality Act 
2020.

The Champions of Change Network consists of health services across the Loddon Mallee region that are defined entities, under 
the Victorian Governments Gender Equality Act 2020. The network is currently comprised of representatives from, the follow-
ing services: Dhelkaya Health, Echuca Regional Health, Heathcote Health, Kyabram District Health Service, Mallee Track Health 
& Community Service, Maryborough District Health Service, Rochester Elmore District Health Service, Swan Hill District Health, 
Mildura Base Public Hospital, Boort District Health, and Bendigo Health Service. 

Network Meetings

WHLM led 5 Champions of Change network meetings over the year, with a total of 104 attendees. These meetings had a capacity 
building focus, including Gender Impact Assessment (GIA) training and resource dissemination, while also providing opportuni-
ties for increased collaboration and knowledge sharing. 

An audience with Victoria’s Gender Equality Commissioner Dr Niki Vincent

https://whlm.org.au/wp-content/uploads/2025/04/IWD-Breakfast-Brainstorm.pdf
https://youtu.be/vd0ehUwE3Ts
https://whlm.org.au/international-womens-day-2025/
https://youtu.be/vd0ehUwE3Ts


In response to an identified need for further information around GIA requirements, WHLM hosted a one-hour webinar as part of 
the network meetings. Dr Vincent provided updates on the Victorian Gender Equality Act and insights/key findings from the prog-
ress reviews, with a particular focus on regional and rural areas. An overview of two research projects funded by the Commission 
for Gender Equality in the Public Sector included a Targets Pilot research funding project and a project with GenderWorks on the 
resources for health and local government focus areas.   

Capacity Building Workshops & Consultancy
WHLM promotes gender equity by delivering workshops, events, and 
expert advice to build skills and confidence in applying a gendered 
lens to health and wellbeing.

25 capacity building workshops and opportunities were delivered through the year, including: Active Bystander, Gender Equality 
101, Menopause 101, Menopause and Mental Health, GE is Everybody’s Business, and more. In total 700 participants were engaged 
in capacity building activities, from a range of sectors and population groups, including health, local government, trades indus-
tries, and the education sector.

-“I’ve learned so much!”   

-“I feel like the videos again were really impactful, I think being able to highlight the bystander action (check in, diffuse, report) 
was a good outcome and take on the training that can be provided to our workforce.”

Gender Impact Assessments

WHLM supported Heathcote Health in completing two Gender Impact Assessments (GIAs) in aged care and acute/urgent care, 
providing guidance on evidence building, applying an intersectional gender lens, and completing the GIA template.

-“very satisfied with the overall performance of the consultancy” 

-“would definitely consider working with us again” 
WHLM delivered a workshop to the Public Health Unit strengthen understanding and application of GIAs, building on previous 
consultancy work.

-“This was brilliant training as I incrementally develop my skills in this area” 

-“That we need to put a gender lens over all of our work and that we need to be doing GIA’s regularly and EVERYWHERE” 

Gender Equality Toolkit
A new gender analysis resource has been developed by Women’s Health 
Loddon Mallee to support local government authorities, community 
health services and other organisations to promote gender equality within 
the Loddon Mallee region.

The new gender analysis resource will support LGAs and community health services to:

•	 Understand how gender equality and other contributing factors influence health.
•	 Understand and adhere to mandates and requirements relevant to gender and gender equality.
•	 Embed gender and gender equality into their organisations and communities.
•	 Conduct Gender Impact Assessments by providing gender disaggregated data and analyses of priority areas outlined by the 

Health and Wellbeing Plan.

The resource is divided into two parts. Part A provides LGAs and community health services with background information on 
gender equality and factors that contribute towards achieving it, and the mandates and requirements of LGAs and community 
health services relating to gender and gender equality. Part B provides a gender analysis for each of the priority areas identified 
within the Victorian Public Health and Wellbeing Plan 2023-2027: Increasing healthy eating; Increasing active living; Improving 
wellbeing; Tackling climate change and its impact on health; Reducing harm from tobacco and e-cigarettes; Improving sexual 
and reproductive health (SRH); Reducing harm from alcohol and drug use; Preventing all forms of violence; Reducing injury; and 
Decreasing antimicrobial resistance across human and animal health.

GENDER EQUALITY TOOLKIT

https://www.genderequalitycommission.vic.gov.au/
https://www.genderequalitycommission.vic.gov.au/
https://whlm.org.au/3d-flip-book/gender-equality-toolkit-part-a/
https://whlm.org.au/3d-flip-book/gender-equality-toolkit-part-b/
https://whlm.org.au/gender-equality-toolkit/




Prevention of Violence 
Against Women
WHLM is committed to ending gender-
based violence in the Loddon Mallee by 
utilising primary prevention approaches 
to address harmful gendered structures, 
norms, and practices across all levels of 
society.

WHLM supports communities that are 
impacted by gender inequity and gendered 
violence, including women, trans and 
gender diverse communities. Gender-
based violence and intersecting forms 
of oppression, discrimination, power, 
and privilege have significant impacts on 
the health and wellbeing of women and 
children, families, and communities.
Through the Loddon Mallee Collective Action for Respect and 
Equality (CARE) Partnership, and by centering the voices and 
experiences of rural and regional women, WHLM promotes gender 
equality and supports actions to address the key drivers of vio-
lence against women, girls, and gender diverse people.

Portfolio Spotlight
Some of our past and present leaders reflect on highlights 

and challenges of working in Prevention of Violence 
Against Women in the region over the last 35 years.

WATCH VIDEO

https://whlm.org.au/care-partnership/
https://whlm.org.au/care-partnership/
https://youtu.be/Mt-KEIHfQjk


Highlights 2024-2025

Collective Action for Respect + Equality (CARE)
Through the Collective Action for Respect and Equality (CARE) Partnership 35 
organisations in the Loddon Mallee region are working together to end violence 
against women before it starts.

Through the CARE Partnership 35 organisations are engaged in collective action to prevent gender-based violence in the Loddon 
Mallee. The CARE Strategy 2023-27 guides the work of CARE Partner Organisations to embed gender equality and engage in pri-
mary prevention activities to stop violence before it starts in a wide variety of workplaces and community settings. 

CARE Forum: Willing, Capable, and Confident – Building Respect and Equality in the Loddon Mallee
The 2025 CARE Forum was an opportunity for CARE Partners and other stakeholders across the region to explore CARE Partner 
case studies, present the findings of the 2023/2024 Annual CARE Partner Survey, and unpack the key findings from the Willing, 
Capable and Confident- Men, Masculinities and the Prevention of Violence Against Women report.

The webinar event was facilitated by Tarang Chawla and featured a panel discussion with other leading violence prevention 
experts, including Hazel Donley (Respect Victoria) and Dr Innocent Mwatsiya (La Trobe University). Fifty attendees joined the live 
forum, with many more viewing the event recording.

-“I enjoyed the localised and regional content of the first half, they were excellent case studies of success…The second part was 
also really useful, i think it was nice to have presenters that spoke very easily about the topic and weren’t too formal. They were 
really great to listen to.”  

-“All presenters were engaging and knowledgeable. Loved that practical ways of ‘the doing’ of primary prevention work were 
discussed!”  

-“That was great! Really wonderful to hear both of the case studies as well as the guest panel. All very insightful and I got some 
practical takeaways from each of them. Thanks.”   

CARE Connector Events
Two in-person Community of Practice (CoP) sessions were held over the year, where participants reflected together and captured 
the advances, challenges, and opportunities for regional alignment in primary prevention of gendered violence and promotion of 
gender equality. The events were held in the Southern Loddon Mallee Cluster (Central Goldfields, Macedon Ranges, Mount Alex-
ander Shire) and the Mildura Cluster. 

– “a great opportunity to come together with like-minded colleagues and learn from each other” 

WHLM also led a key stakeholder meeting in the Mount Alexander Shire, engaging 10 organisations and council to develop a new 
family violence prevention network in the shire. Participants explored opportunities, gaps, key issues and solutions to progress 
community driven primary prevention.

16 Days of Activism 2024
WHLM set the regional campaign theme for 16 Days of Activism Against Gen-
der Based Violence 2024 as: ‘We Can Change the Story Loddon Mallee. Choose 
Respect.’ Through a range of initiatives, WHLM encouraged communities to lead 
and participate in campaign activities and events while also building awareness, 
understanding, and capacity for primary prevention across the region.

16 Days of Activism, 25 Nov-10 Dec 2024
16 Days of Activism is an annual global campaign established by the United Nations to raise awareness and encourage communi-
ties to take action to end violence against women.

16 Days of Activism Toolkit
Women’s Health Loddon Mallee established the regional campaign theme for 2024 as We Can Change the Story Loddon Mallee. 
Choose Respect. Through the development of the regional toolkit, WHLM encouraged and empowered communities in the Lod-
don Mallee to lead and participate in events and activities as part of the campaign. The toolkit was accessed close to 1000 times 
via the WHLM website.

https://whlm.org.au/care-partnership/
https://whlm.org.au/3d-flip-book/care-strategy-2023-2027/
https://youtu.be/x-L81T-btpk
https://www.respectvictoria.vic.gov.au/sites/default/files/documents/202408/Willing%2C%20capable%20and%20confident%20-%20Respect%20Victoria.pdf
https://www.respectvictoria.vic.gov.au/sites/default/files/documents/202408/Willing%2C%20capable%20and%20confident%20-%20Respect%20Victoria.pdf
https://whlm.org.au/16-days-of-activism-toolkit-2024/


Campaign Resources
A suite of customisable campaign resources was developed and shared across the region, including a chalk stencil, email banners, 
virtual meeting backgrounds, social media tiles, pledge cards, and selfie frames. 

Events Hub and Calendar
WHLM’s online 16 Days of Activism events hub and calendar was widely used, with 47 events listed across the Loddon Mallee 
region.

– “Our organisation was able to promote our initiatives widely through the Regional Events Hub + Calendar”  

Engaging Men in Primary Prevention Webinar Event
In partnership with Greater Bendigo Against Family Violence and City of Greater Bendigo, WHLM hosted an online webinar as part 
of 16 days of Activism 2024: Together We Can Change the Story: Exploring Men’s Role in Building Respect and Equality

The discussion explored men’s roles in preventing gender-based violence and advancing gender equality, featuring guest speaker 
Tarang Chawla alongside local panelists Mark Hands and Mitch Nivalis.

155 people attended the webinar, with close to 100 viewing the recording after the event. Attendees came from a broad range of 
organisations, with representation from: women’s health, local government, Aboriginal health, youth services, sports, community 
health, education, crisis response, peak bodies, primary prevention, and the business sector.

-“Felt conversational, well run and great mix of speakers. I was pleasantly surprised by how much I learnt given my baseline knowl-
edge of these topics. I feel like this conversation was inclusive of all knowledge levels. As a beginner it was approachable and 
safe, as someone with a bit of knowledge I still found it engaging and incredibly valuable.” 

–“All of the panellists were engaging and so knowledgeable. They all offered different experiences and views that will support my 
ongoing learning and development as a professional, parent and member of my community.” 

Elephant in the Room
The Elephant in the Room is a colourful fiberglass art installation designed to 
provoke conversation and reduce the shame, stigma, and secrecy surrounding 
family violence. It features words and drawings by victim survivors of family vio-
lence, one side focusing on the damage caused by family violence, the other side 
highlighting the hope, strength, and resilience of women recovering from abuse.

Over the past 12 months, The Elephant in the Room was hosted in 12 different locations across Mildura to raise awareness, share 
support resources, and spark conversations about family violence.

Capacity Building Workshops
WHLM has delivered a range of workshops and training packages designed to 
build capacity for preventing gendered violence in everyday settings where peo-
ple live, work, and play. These sessions are grounded in evidence-based primary 
prevention strategies.

Digesting the Drivers of Violence Workshop Series
WHLM developed a new workshop series aimed at CARE Partner Organisations, and other primary prevention practitioners. These 
bite-sized, interactive, lunch-time sessions were delivered to build participants’ capacity to engage in meaningful change in their 
communities by addressing the gendered drivers of violence:

Driver 1: Condoning Violence Against Women

Driver 2: Men’s control of decision making and limits to women’s independence in public and private life.

Driver 3 – Rigid gender stereotyping and dominant forms of masculinity. 

Driver 4 – Male peer relations and cultures of masculinity that emphasise aggression, dominance and control.   

-“Spending time unpacking the drivers, especially those with long titles, can help people engage more with them and motivate 
them to become actors of change in their own lives and workplaces.” 

– “The session was powerful and provided me with great reflections.” 

https://whlm.org.au/16-days-of-activism/exploring-mens-role-in-building-respect-and-equality/
https://whlm.org.au/digesting-the-drivers-workshops/


WHLM has developed staff induction materials to support services and businesses displaying the elephant, equipping them to 
engage in informed, constructive conversations about family violence. Accompanying signage and community-facing informa-
tion help explain the elephant’s purpose, highlight the impact of family violence, and guide people toward available support.



Sexual and Reproductive 
Health
WHLM works strategically to ensure that all 
Loddon Mallee women have access to safe 
and appropriate sexual and reproductive 
health services and information at every life 
stage.

WHLM work strategically to build capac-
ity and advocate for reproductive health 
services and information that is provided 
to women in a way that is non-judgmental, 
easily understood, culturally sensitive, free 
from discrimination, affordable, geograph-
ically accessible, and sex positive at every 
life stage.
The regional SRH framework Her Health Matters 2023-26 under-
pins and guides our work to improve sexual and reproductive 
health services and information for women in the Loddon Mal-
lee. WHLM developed the framework through consultation with 
community, service providers, and stakeholders to embed lived 
experience and reflect the needs of our region.

Portfolio Spotlight
Some of our past and present leaders reflect on highlights 

and challenges of working in Sexual & Reproductive Health 
in the region over the last 35 years

WATCH VIDEO

https://whlm.org.au/3d-flip-book/her-health-matters-sexual-and-reproductive-health-strategy-2023-2026/
https://youtu.be/msINzEG1zhc?si=zHBYzKaMhyoZenkh


Highlights 2024-2025

Accessible Health Video Guides
Women’s Health Loddon Mallee has developed a series of video resources to 
ensure women in our region have access to critical health information about key 
women’s sexual and reproductive health issues.

Women’s Health Loddon Mallee recently created a series of videos to ensure women across the region, including Filipino and 
Karen speakers, can access vital sexual and reproductive health information. This year, we were able to extend our video guides to 
include Auslan, in partnership with Expressions Australia. Topics include cervical screening, menopause, pregnancy options, and 
breast care. 

WATCH THE VIDEOS

Long Story Short
The Long Story Short project and recommendations aim to elevate the voices 
and perspectives of women and gender diverse people living in the Goulburn 
North East and Loddon Mallee areas of regional Victoria to inform advocacy and 
resource development to improve their sexual and reproductive health.

To improve sexual and reproductive health (SRH) outcomes for regional and rural women, especially those from marginalised 
backgrounds, the Long Story Short project report, released in 2024, outlines multiple recommendations across sectors and 
community. These focus on creating supportive SRH environments, strengthening the evidence base, and shaping healthy public 
policy. They will guide WHLM, WHGNE, and key stakeholders in designing and delivering future SRH initiatives using tailored sys-
temic, structural, and cultural approaches that address health disparities. The recommendations also support the development of 
a responsive health system that meets the needs of Aboriginal and Torres Strait Islander women, multicultural women, LGBTQIA+ 
individuals, and women with disabilities. Other leaders and decision-makers are encouraged to use these findings to inform 
broader system reform.

 

 
Long Story Short Report Launch
After two years of collecting the evidence, Women’s Health Loddon Mallee and Women’s Health Goulburn North East were thrilled 
to launch the findings and recommendations from the Long Story Short project on World Sexual Health Day 2024 (4 Sept) at their 
‘What Better Looks Like Forum’.

The webinar-style event presented a suite of recommendations through the final project report, informed by women’s lived expe-
rience data, health sector expertise, and quantitative research.

Attendees were invited to consider what ‘better’ sexual and reproductive health looks like for women in rural and regional Victo-
ria, and how we can get there through policy making, research and practice. The forum, which was also co-hosted by Centre for 
Excellence in Rural Sexual Health, featured expert guest speakers Associate Professor Siobhan Bourke and Jack Muscat, who were 
able to share some examples of sexual and reproductive health initiatives across the regions that are working to address some of 
the barriers and challenges women in our regions face.

READ THE REPORT

EVENT RECORDING

https://whlm.org.au/filipino-srh-video-resources/
https://whlm.org.au/karen-srh-video-resources/
https://whlm.org.au/auslan-srh-video-resources/
https://whlm.org.au/accessible-health-a-video-guide-to-sexual-and-reproductive-health-for-women/
https://whlm.org.au/3d-flip-book/long-story-short-reshaping-the-narrative-of-womens-sexual-and-reproductive-health/
https://whlm.org.au/long-story-short/
https://youtu.be/DDecRgMLBns
https://whlm.org.au/3d-flip-book/long-story-short-reshaping-the-narrative-of-womens-sexual-and-reproductive-health/
https://youtu.be/DDecRgMLBns?si=I4LEd4wldiUSq0LP
https://whlm.org.au/3d-flip-book/long-story-short-reshaping-the-narrative-of-womens-sexual-and-reproductive-health/
https://www.youtube.com/watch?v=DDecRgMLBns


A Snapshot of SRH in the Loddon Mallee
Women’s Health Loddon Mallee has conducted sexual and reproductive health 
service mapping and data analysis to improve service navigation and identify 
both strengths and opportunities for growth across the region.

SRH Infographics
Utilising sexual and reproductive health local data for each of the Local Government Areas in the Loddon Mallee, WHLM devel-
oped and distributed a set of infographic data snapshots. These were distributed through network meetings and key partnership 
opportunities, as well as through various digital platforms, including the WHLM website, social media and messaging platforms.

An additional supporting resource was developed, which includes the LMR trends, backgrounds on each of the topics, full indica-
tor descriptions, sources, where to find further info and data limitations that are crucial for interpretation. A brief trend analysis 
for some of the key areas eg. screening, is also available on our website.  
 

 
	

SRH Service Mapping
WHLM developed a service map and online listing of Sexual and Reproductive Health Services available in the Loddon Mallee 
Region and beyond. These are available on the WHLM website. 

VIEW THE DATA

SRH SERVICE MAPPING

Community and Workforce Education
WHLM aligns with our partners to deliver Sexual and Reproductive Health com-
munity-based education sessions and workforce capacity building opportuni-
ties to groups within the Loddon Mallee.

Well Women’s Clinic Health Information Consultations
Through the Well Women’s Clinic program WHLM conducted 170 health information consultations. In February 2025 the clinic 
program was closed in order to streamline resourcing into other health promotion initiatives and advocacy. 

We understand the vital role our clinic program has played over the years in providing sexual and reproductive health services to 
the community, and we deeply appreciate all our clients, partners, and stakeholders for your support and collaboration over the 
years. 

Workforce Capacity Building + Community Education
WHLM continue to work with communities and organisations in the Loddon Mallee region to deliver vital sexual and reproductive 
health education. Topics covered in these sessions included SRH service navigation, cervical screening, and menopause. Work-
shops were delivered in a number of community and workplace settings.

Menopause Month Workshop Series
To mark World Menopause Day on October 18, Women’s Health Loddon Mallee offered a series of online learning sessions 
throughout October, including 3 free evening information sessions about menopause, and a session for workplaces and organisa-
tions to explore ways employers and teams can support people experiencing menopausal and perimenopausal symptoms.  

https://whlm.org.au/sexual-reproductive-health-in-the-loddon-mallee/
https://whlm.org.au/srh-services/
https://whlm.org.au/sexual-reproductive-health-in-the-loddon-mallee/
https://whlm.org.au/srh-services/
https://whlm.org.au/october-is-menopause-month/


Women in a Changing  
Society
 
Centering women’s lived experiences, 
WHLM advocates for women’s inclusion in 
climate and emergency discussions, to build 
a strength-based approach to disaster plan-
ning and recovery.

We recognise that there are increasing 
pressures on women in our changing 
society, particularly for those in rural and 
regional communities as we experience 
the cumulative impacts of disasters such 
as drought, bushfires, flooding, and the 
COVID-19 pandemic. People are impacted 
by disasters in different ways, based on 
their gender and other intersecting factors.
We work in partnership with community and key stakeholders, in-
cluding local governments and organisations, to apply an intersec-
tional gender lens to their planning, response, and recovery efforts 
to ensure that no one is left behind.

Portfolio Spotlight
Some of Women’s Health Loddon Mallee’s past and present 

leaders reflect on our Women in a Changing Society 
portfolio.

WATCH VIDEO

https://youtu.be/6sgh5d6Xacc


Highlights 2024-2025

Weathering the Change
Women’s Health Loddon Mallee has developed a Theory of Change addressing 
the health and wellbeing impacts of climate change, emergency and disaster sit-
uations on women, girls and gender diverse people in the Loddon Mallee region.

Weathering the Change: Climate Change, Emergencies and Disasters, and Gendered Health Equity in 
the Loddon Mallee

A Blueprint for Gender Equity in Climate Planning and Response 

Women’s Health Loddon Mallee (WHLM) is leading efforts to create gender-equitable responses to climate change and disasters. 
We are proud this year to have launched Weathering the Change: Climate Change, Emergencies and Disasters, and Gendered 
Health Equity in the Loddon Mallee. This comprehensive Theory of Change outlines strategies to address the unequal health and 
wellbeing outcomes of women, girls, and gender diverse people in the Loddon Mallee, promoting a gender-transformative ap-
proach to climate change, emergency, and disaster planning. 

Climate change, emergency, and disaster situations present an immediate and escalating risk to public health. As we face more 
frequent and severe disasters, existing health inequities are compounded, disproportionately impacting women, girls, gender 
diverse people, and other marginalised communities. 

Weathering the Change emphasises the importance of capturing and including diverse community voices in guiding disaster and 
emergency mitigation, preparation, response and recovery efforts. It also highlights the necessity of building workforce capac-
ity and cross sectoral understanding of gendered health impacts, advocating for gender-transformative approaches to climate 
change planning, dedicated resourcing, leadership, collective action and reform ensuring more effective and equitable outcomes 
for all. 

READ THE TOC

Lessons in Disaster
Lessons in Disaster training is designed to strengthen the capacity of health, 
community, and emergency sectors to challenge harmful gender stereotypes 
and inequalities, and understand their relevance in a disaster context.

Lessons in Disaster Training 

WHLM delivered two Lessons in Disaster training sessions this year – in Greater Bendigo and Macedon Ranges Shires, each at-
tended by 12 participants. The sessions were well received, with the 24 participants noting that the content was informative and 
valuable, with plenty of practical insights to apply to their communities. 

-“This was well delivered and very informative, extremely valuable session for me both personally and professional.” 

 –“the course was incredibly valuable not only for myself & my colleague from ERV but for everyone in the room.”

– “The session was delivered seamlessly (despite coming together at such short notice!) so I also wanted to say thank you not only 
to GADAus, but to Women’s Health Loddon Mallee as well as [the faciliators] for ensuring the session could still go ahead”  

Disaster Context Sheets

WHLM has developed disaster context sheets for the Greater Bendigo and Campaspe Shires in partnership with Gender and Di-
saster Australia. These will be published in late 2025.

https://whlm.org.au/3d-flip-book/weathering-the-change/
https://whlm.org.au/3d-flip-book/weathering-the-change/
https://whlm.org.au/3d-flip-book/weathering-the-change/


Women Rising
The Women Rising project and research findings continue to contribute to a 
community responsive model of disaster planning, response and recovery that 
centres the voices and lived experiences of women.

Women’s Health Loddon Mallee’s Women Rising project and research continue to gain recognition for its leadership in applying a 
gendered health promotion lens to climate change and disaster resilience. The initiative was featured in a media release by Wom-
en’s Health Services Network (WHSN), highlighting Victoria’s pioneering approach to gendered health promotion.

The project was also spotlighted in an interview with La Trobe University, contributing to their new Bachelor of Health Science 
subject, Challenging Contexts and Health Promotion Action. WHLM further amplified the project’s reach through a Croakey 
Health Media article and webinar, both of which have been shared with global health students at the University of Sydney.

Women Rising has been presented at several key events, including:

•	 La Trobe Rural Health Conference
•	 Emergency Management Conference
•	 Disaster and Emergency Management Conference
•	 Environmental Health Professionals Symposium
•	 Make a Change Australia’s “Let’s Talk About the Weather” event in Rochester 

The project’s impact was formally recognised with two awards:

•	 Winner – Victorian Resilient Australia Community Award
•	 Highly Commended – Resilient Australia National Community Award

Women Rising continues to inspire action and collaboration across sectors, driving forward equitable and community-led re-
sponses to climate and disaster challenges.

WOMEN RISING PROJECT

Applying a Gendered Lens to Smoke and Heat
Women’s Health Loddon Mallee has developed a new resource providing a gen-
dered lens to extreme heat and bushfire smoke.

Intersectional factors, including cultural and linguistic diversity, socio-economic status, and health and disability amplify the 
vulnerability of women and gender diverse people to environmental change.

Applying an intersectional gender lens to extreme weather events allows us to gain an understanding that experiences of these 
events are not universal. Therefore, how we work to prevent and respond to these challenges needs to reflect this. A one size fits 
all approach does not reflect the needs of the diverse communities that we work with.

The newly developed resource has been shared widely throughout the region.

VIEW THE RESOURCE

https://www.whsn.org.au/media-releases/victoria-leads-the-way-in-gendered-health-promotion-heres-why-it-matters
https://handbook.latrobe.edu.au/subjects/2025/PHE3012?year=2025
https://www.croakey.org/women-are-rising-to-address-the-climate-crisis/
https://www.youtube.com/watch?v=hHFMXtq4Y5A
https://whlm.org.au/women-rising/
https://whlm.org.au/3d-flip-book/applying-a-gender-lens-to-smoke-and-heat/
https://whlm.org.au/3d-flip-book/applying-a-gender-lens-to-smoke-and-heat/


Mental Health and Wellbeing
Women’s Health Loddon Mallee works 
in partnership with local governments, 
health services, community groups, and 
other organisations to apply strategic, ev-
idence-based approaches that support 
positive wellbeing outcomes for women in 
our region.

We advocate for rural and regional women’s 
needs to be embedded in service design 
and delivery, while driving place-based 
solutions that enhance women’s mental 
health and wellbeing across the region.
The mental health and wellbeing of women, girls and gender di-
verse people is shaped by a complex mix of environmental, social, 
and biological influences across their lives. Persistent gender 
inequality, gendered violence and intersecting forms of discrim-
ination create unique challenges that limit their ability to protect 
and improve their wellbeing.  Addressing these gendered barriers 
is essential for our entire community. The wellbeing of individuals 
and communities is deeply interconnected – when people thrive, 
communities thrive, and vice versa.

Portfolio Spotlight
Some of Women’s Health Loddon Mallee’s past and 

present leaders reflect on our Mental Health and 
Wellbeing portfolio.

WATCH VIDEO

https://youtu.be/kpmCF__bmqI?si=JGAXmu_zMDEPtBZs


Mental Health and Wellbeing Strategy
Her Mental Health Matters (2025-2028) is a 3-year mental health and wellbe-
ing strategy to support women, girls, and gender diverse people in the Loddon 
Mallee to thrive.

Her Mental Health Matters 

WHLM is proud to have launched Her Mental Health Matters (2025-2028) – a 3-year strategy aimed at enhancing the mental health 
and wellbeing of women, girls, and gender diverse people in the Loddon Mallee region. The plan was developed in consultation 
with 18 key organisations, and was shaped by community input gathered through an online survey, which had 55 responses.

The strategy guides WHLM’s work, while also serving as a strategic resource for organisations across the Loddon Mallee region 
who are committed to improving gender equity in health. It provides a framework for collective action that health services, local 
governments, community organisations and other stakeholders can adapt and implement to address the gendered determinants 
of mental health and wellbeing. 

Five main strategic priorities were identified: building better local evidence, strengthening community connections and mental 
health literacy, tackling barriers to support, empowering individuals for wellbeing, and embedding mental health in community 
settings 

Highlights 2024-2025

READ THE STRATEGY

READ THE SNAPSHOT

Aunties on Country
Since 2023 reflective gatherings with Elders from 10 First Nations groups in our 
region have provided valuable space for learning, cultural sharing, collective 
support and care.

Nurture and Nourishment 

“Walking along side by side, not in front not behind.”

In response to the devastating floods that swept through northern Victoria in October 2022, WHLM launched the Aunties on 
Country – Nurture and Nourishment Gatherings to support First Nations women in the region. 10 women were identified from Dja 
Dja Wurrung, Wamba Wamba, Watti Watti, Latji Latji, Barapa Barapa, and Yorta Yorta Country.

This year, we held our fourth Nurture and Nourishment weekend in Echuca. Participants valued safe spaces for learning, cultural 
sharing, relaxation, and community support. 

-“I thank you from the bottom of my heart for making space for us. We are the strong women of our communities and there for ev-
erything that our communities need. WHLM has thought about us and our needs, something we all forget to do as we are natural 
nurturers, so our default is to care for others no matter what. Thank you for caring for us. Much Love and Appreciation”. 

Guided by the ‘Mutti Mia’ ways of working and the Social and Emotional Wellbeing framework, these gatherings promote and 
facilitate intergenerational knowledge transfer, sharing of cultural practices, and deepening connection to Country. The Aun-
ties, many of whom are Elders living in rural areas, co-design the weekends, shaping activities such as yarning circles, walks on 
Country, and traditional crafts like weaving and possum skin cloaking. The outcomes have been profound: strengthened cultural 
identity, improved mental and physical wellbeing, and a renewed sense of empowerment and community. WHLM will continue this 
work with another gathering planned before December 2025, ensuring First Nations women’s voices remain central in disaster 
recovery and wellbeing initiatives.

https://whlm.org.au/3d-flip-book/regional-mhw-strategy-2025-2028/
https://whlm.org.au/mental-health-and-wellbeing-community-survey/
https://whlm.org.au/3d-flip-book/regional-mhw-strategy-2025-2028/
https://whlm.org.au/3d-flip-book/loddon-mallee-regional-mental-health-and-wellbeing-strategy-snapshot-2025-2028/


TOTE-ALLY Marvellous
WHLM engaged women to take part in a creative tote bag upcycling workshop to 
spark conversations around mental health and social connection at the Bendigo 
Neighbourhood Hub.

Tote-ally Marvellous Workshop 

WHLM hosted a free upcycling and sustainability workshop for local women at the Bendigo Neighbourhood Hub, creatively repur-
posing old International Women’s Day vinyl signage. The workshop brought together 12 participants in a welcoming and hands-on 
environment, where they learned practical skills in sustainable crafting while transforming recycled materials into unique tote 
bags.

Beyond the creative activity, the session provided a valuable space for open conversations around mental health and social con-
nection, encouraging participants to share experiences, build relationships, and foster a sense of community.

Let’s Talk Mental Health
Let’s Talk Mental Health is a workshop offering from WHLM designed for multi-
cultural women. The sessions aim to build understanding of mental health and 
wellbeing, explore challenges, identify available supports, and provide practical 
tips for navigating the health system.

Let’s Talk Mental Health Workshops 

Women’s Health Loddon Mallee has been delivering Let’s Talk Mental Health workshops across the Loddon Mallee region, aiming 
to boost mental health awareness and wellbeing among multicultural women. These interactive sessions focus on understanding 
mental health, recognising gendered impacts, identifying supports, and building confidence to respond to mental distress.

Recent workshops were held in Castlemaine, Bendigo, Echuca, Mildura, and Robinvale, reaching women from diverse back-
grounds, including the Karen and Sri Lankan communities and diverse seasonal workers. Across all locations, participants report-
ed increased knowledge of mental health and wellbeing, greater confidence in accessing services, and a strong willingness to 
share what they learned with others.

These workshops highlight the importance of culturally responsive mental health education and the value of safe spaces for learn-
ing, sharing, and community support.



Chronic Disease Prevention
WHLM advocates for an intersectional, gen-
der-responsive approach to chronic disease 
prevention.

Women’s Health Loddon Mallee embeds a 
gender lens into chronic disease prevention 
by recognising that women’s health 
outcomes are shaped by social, economic, 
and cultural factors.
WHLM works alongside our regional partners and stakeholders to 
support and strengthen efforts to integrate gender equity prin-
ciples and ensure that prevention strategies are inclusive and re-
sponsive to the diverse needs of women across the Loddon Mallee.

Portfolio Spotlight
Some of Women’s Health Loddon Mallee’s past 

and present leaders reflect on our Chronic Disease 
Prevention portfolio.

WATCH VIDEO

https://youtu.be/S0sNBrsIWTM


Chronic Disease Prevention Mapping + Data Analysis
As part of our new chronic disease prevention portfolio, WHLM has mapped 
regional services working to prevent chronic disease and collected gender-fo-
cused data through the development of localised data snapshots.

Mapping Chronic Disease Prevention Across Loddon Mallee

WHLM has undertaken a regional service mapping project to better understand current efforts in CDP. The mapping identified a 
range of active organisations, including health services, community health centres, local governments, and the Loddon Mallee 
Public Health Unit, working across key focus areas such as healthy eating, active living, and tobacco and vaping cessation.

WHLM is committed to supporting these initiatives by offering expert guidance on intersectional, gendered approaches to health 
promotion. Relationship building is currently underway with CDP-focused organisations to assess capacity and interest in collab-
oration.

Data Snapshots

Utilising local data for each of the Local Government Areas in the Loddon Mallee, WHLM has developed a set of Chronic Disease 
infographic data snapshots.

Highlights 2024-2025

DATA SNAPSHOTS

Midlife Matters
Midlife Matters is a new workshop offering developed to support nutrition and 
healthy living for people experiencing menopause and perimenopause.

Midlife Matters: Supporting Healthy Living Through Menopause

Women’s Health Loddon Mallee, in partnership with Bendigo Community Health Services, developed and delivered Midlife 
Matters, a healthy eating workshop tailored to women navigating menopause. The session provided practical, evidence-based 
guidance on nutrition and lifestyle changes to support wellbeing during this life stage.

The workshop covered:

•	 A foundational overview of menopause
•	 How hormonal and age-related changes impact chronic disease risk
•	 The role of nutrition in managing symptoms and reducing health risks
•	 Where to access support for healthier eating

By addressing the intersection of menopause and chronic disease prevention, Midlife Matters empowered participants with 
knowledge and tools to take charge of their health during midlife and beyond.

Inquiry into Women’s Pain
After gathering women’s lived experiences around pain and pain management in 
the Loddon Mallee region, Women’s Health Loddon Mallee compiled a regional 
submission to the Victorian Government’s Inquiry into Women’s Pain.

https://whlm.org.au/chronic-disease-in-the-loddon-mallee/
https://whlm.org.au/chronic-disease-in-the-loddon-mallee/


Inquiry into Women’s Pain

After gathering women’s lived experiences around pain and pain management in 
the Loddon Mallee region, Women’s Health Loddon Mallee compiled a regional 
submission to the Victorian Government’s Inquiry into Women’s Pain.

Loddon Mallee Regional Submission

WHLM contributed to the Victorian Government’s Inquiry into Women’s Pain with a detailed submission highlighting the lived 
experiences of women across the Loddon Mallee region. The submission included a comprehensive set of evidence-based 
recommendations to the Victorian Government Inquiry into Women’s Pain, structured around seven key themes: women’s lived 
experiences of pain, healthcare availability and accommodation, appropriateness and approachability of care, acceptability, 
affordability, and the need to translate research into practice.

Within the submission, WHLM advocated for an intersectional approach to ensure diverse voices are heard, improved infra-
structure and workforce support in rural areas, gender-responsive training for healthcare professionals, and expanded access to 
multidisciplinary pain management. The submission also called for better health literacy, culturally competent care, and inclusive 
research practices that reflect the complexity of gender and social determinants of health.

These recommendations aim to build a more equitable, responsive, and accessible healthcare system for women and gender-di-
verse people across the Loddon Mallee region.

READ THE SUBMISSION

https://whlm.org.au/wp-content/uploads/2024/08/WHLM-Pain-Inquiry-Submission-FINAL.pdf
https://whlm.org.au/wp-content/uploads/2024/08/WHLM-Pain-Inquiry-Submission-FINAL.pdf


Partnerships + Collaboration

Collaborative partnerships are essential to our primary prevention initiatives, allowing for 
cross-sectoral connections and greater impact to reach shared goals. This year WHLM has contin-
ued to grow connections with a diverse range of organisations, governments, clubs, and commu-
nity groups to cultivate cultures of respect and equality across our whole region.

WHLM provides advisory support and representation to community groups and Primary Preven-
tion of Violence Against Women, Gender Equality, Mental Health & Wellbeing, Climate, and Health 
Promotion networks, working groups, and Communities of Practice within the Loddon Mallee 
Region and across Victoria, including:

*These networks are led and facilitated by WHLM.

Sector engagement: WHLM has engaged communities and groups across multiple sectors 
through our partnerships and collaboration, including: Agriculture, Community Health, Commu-
nity groups, Local and state governments, Disability, Early years, Education, Emergency services, 
Health, Libraries, Media, Multicultural services, Multifaith community organisations Not for profit, 
Prevention, Public sector, Response Services, Social Services, Sporting Clubs/Associations, Sup-
port services, University, Youth Services.

•	 Bendigo Municipal Relief and Recovery Committee 
•	 Bendigo Health Primary Care and Population Health 

Advisory Committee 
•	 Bendigo Mental Health A-Z 
•	 Bendigo Reconciliation Committee 
•	 Bendigo Sexual Wellness Action Plan (SWAP) Gover-

nance Group- CERSH 
•	 Campaspe Climate Partnership 
•	 Campaspe Family Violence Leadership Group 
•	 Campaspe Multicultural Connections 
•	 CARE Partnership* 
•	 CARE Stewardship* 
•	 Champions of Change Network * 
•	 Climate and Health Leaders Loddon Mallee Network 
•	 CERSH- Mildura, Swan Hill and Bendigo CoPs 
•	 Gannawarra Local Agency Network (GLAM) 
•	 Gender Equity Action Group Sunraysia 
•	 Gender Equity in Cancer Care Working Group (WHV) 
•	 Greater Bendigo Against Family Violence Network 
•	 Greater Bendigo Coalition for Gender Equality Interim 

Leadership Group 
•	 Greater Bendigo Municipal Relief and Recovery Com-

mittee 
•	 Greater Bendigo Primary Prevention Network 
•	 Greater Bendigo Rainbow Coalition 
•	 Healthy Communities Network (Healthy Loddon Cam-

paspe) 
•	 Healthy Systems Network 
•	 Health Messaging CoP 
•	 Health Promotion Association Rural and Regional CoP 
•	 LMPHU Murray Sub-Advisory Committee 
•	 Loddon Consortium Diversity and Inclusion network 
•	 Loddon Family Violence Network 
•	 Loddon Family Violence System Leadership Group 
•	 Loddon Family Violence System Leadership Group 

Executive 
•	 Loddon Gender Equality and Violence Prevention Con-

sortium 

•	 Loddon Healthy Minds Network 
•	 Loddon Primary Care & Population Health Sub-Advisory 

Committee 
•	 Macedon Ranges 16 Days of Activism working group 
•	 Macedon Ranges FV Action Coalition 
•	 Macedon Ranges Municipal Relief & Recovery Commit-

tee 
•	 Mallee Family Violence Executive 
•	 Mount Alexander Shire Council Community Connectors 

Committee 
•	 Mount Alexander Social Prescription 
•	 MAV GE, PVAW and GBV Network 
•	 Mildura Community Health and Wellbeing Plan- Steering 

Committee 
•	 Mildura Rainbow Ready CoP 
•	 Mildura Sexual Wellness Action Plan (SWAP) Governance 

Group- CERSH   
•	 Murray Prevention Network 
•	 Bendigo NAIDOC Week Committee 
•	 Refugee health and wellbeing working group 
•	 SHOUT (Sexual Health Out and About) 
•	 Swan Hill District Gender Equity Network 
•	 Swan Hill Sexual Wellness Action Plan (SWAP) Gover-

nance Group- CERSH 
•	 Sunraysia 16 Days of Activism Network 
•	 VCOSS Disaster Resilience Network 
•	 Women’s Health Services Network (WHSN) Communi-

cations CoP 
•	 WHSN Conference working group 
•	 WHSN eAware Project Working Group 
•	 WHSN evaluation working group 
•	 WHSN Health Promotion and Capacity Building Leader-

ship Group 
•	 WHSN quarterly conversations 
•	 Women with Disabilities Victoria: Experts in our Health 

PAG 
•	 Workforce Capacity Building CoP 



Our Team

•	 Kellie Dunn – Chief Executive Officer
•	 Tricia Currie – Chief Executive Officer (outgoing)
•	 Sally Pitson – Director of Finance, Systems, and Operations  
•	 Belinda Buck – Director of Strategy, Programs and Partner-

ships Manager
•	 Nicole Johnson – Senior Health Promotion Coordinator
•	 Karen Anderson – Health Promotion Manager
•	 Teagan Sumner – People and Culture Officer
•	 Emily Lowndes – Executive Administration Officer
•	 Tina Helm – Communications Lead
•	 Alison Jones – Health Promotion Lead
•	 Hayley Davis – Health Promotion Lead

•	 Gabrille Mentz – Training & Facilitation Lead
•	 Sarah Quirk – Health Promotion Lead
•	 Elise Kornmann – Well Women’s Clinic Nurse
•	 Ivy Asis – Multicultural Health Promotion Officer
•	 Karine Storer – Digital Communications Officer
•	 Inimfon Essiet – Health Promotion Officer – Multicultural 

Women
•	 Ciel Lindley – Senior Health Promotion Officer
•	 Frances Allix – Health Promotion Officer
•	 Tegan Hartley – Health Promotion Officer  
•	 Gail ODonnell – Secretariat Support  
•	 Jan Marchioni – Administration Officer 

Thank you to all our staff, board, and volunteers.
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