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our purpose, vision,
mission and values
our purpose

our values

The health, wellbeing and equity of
Loddon Mallee women.

To operate within a feminist
framework that aspires to the
following core values:

Women’s Health Loddon Mallee was established in
1978 as the regional women’s health service in the
rural Loddon Mallee region. WHLM is a not for profit
health promotion charity run by women for women.

1. respect
• Listen to understand, seek to be understood
• Honest and authentic in everything we do
• Caring and concerned about women in our region

2. courage

our vision
Health, wellbeing and equity for
women of the Loddon Mallee region.

• Show leadership on issues that are important
to Loddon Mallee women
• Empower and enable change to benefit women
• Innovative solutions to complex social problems
• Influencing decision makers to create equity
• Accountable for what we say we will do
• Understanding (and communicating?) “herstory”

3. diversity

our mission
To foster a culture of gender equity
that underpins health and wellbeing
for women within the Loddon
Mallee region.
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• Understanding Loddon Mallee communities
• Be inclusive and welcoming of all women
• Recognise and celebrate difference
• Value the voices of women to lead
and influence change
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WHLM is a member of Gender Equity Victoria (GEN
VIC), the peak body for gender equity, women’s health
and the prevention of violence against women.
GEN VIC represents organisations across Victoria
who promote a joint vision of gender equality and
hold values that align with feminist principles.
Through GEN VIC, WHLM is able to advocate,
influence and collaborate to improve outcomes in
gender equity, women’s health and in the prevention
of violence against women at a state-wide level.

our role

WHLM recognises that women’s health is determined
by the complex relationship between the physical,
social, emotional, cultural, environmental and
economic aspects of their lives.
Both sex and gender influence health, resulting
in specific outcomes for women and a need for
a gendered response to health service provision.
We focus on understanding and working towards
building health rather than curing illness. The focus
is therefore on prevention.
WHLM recognises that women are a diverse group
and have a variety of needs, circumstances and
aspirations that affect their lives and their health.
We understand and respect the differences caused by
age, culture, ability, sexuality, geography, religion/faith,
politics, class, education and other circumstances.

We have a commitment to
working towards more equitable
distribution of power and
resources to women.
Through gender transformative practice WHLM aims
to enhance gender equality by changing the way
communities view, value and assign roles to women
and men. WHLM seeks to redefine harmful gender
norms and develop and strengthen equitable gender
roles and relationships.
We are committed to advocating for change for
women and purposefully direct services, support and
programs towards those who are disadvantaged and
marginalised.
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chair
and CEO
REPORT

The past year we have heard the voice of women’s
stories strengthen and gather momentum in the areas
of prevention violence against women, sexual and
reproductive health and the promotion and mobilisation
of gender equality. The achievements in these priority
areas are highlighted in the annual report.
Women’s Health Loddon Mallee, lead by our great board
of Julie Slater (Chair), Athena Williams (Deputy Chair),
Karen Fazzani (Treasurer), Ellen White (Secretary), Ruth
Reading, Michelle McLachlan, Colleen Condliffe and Carol
have set our sights clearly on the purpose behind our
strategic activity for the year.
The wonderful WHLM team have engaged their skills,
knowledge courage, empathy and specialisations to
support organisations and community groups across
the Loddon Mallee Region. We have focused and
deepened our capacity in leading the transformational
change for gender equality and continued to work
towards getting the clicks in this multi-dimensional
clockwork of momentum and systems change.
We have aligned our work with the statewide policy
environment for the prevention of violence against
women, continuing to action the Loddon Mallee
Regional Prevention of Violence Against Women action
plan with the Stewardship group providing guidance
and reflection. Thank you to all who have provided this
support and leadership.
The development of workforce capacity in the prevention
of Violence against women has been a key focus with
key partnerships evolving throughout the Loddon Mallee
Region, strongly supported by the networks facilitated
through the Primary Care Partnerships where we have
provided support and specialisaton.

We have challenged ourselves
with deepening our capacity to
be truly intersectional in our work
and thinking. “Diversity is who we
are. Inclusion is how we do it.”
Together with Women’s Health Goulburn North East, we
have developed Her Voice Matters, a web-based platform
for women’s voices to be heard and to guide the actions
of advocacy, service development and systems change.
We will continue to build on this into the future.

A magnificent Rolling Reference Group has contributed
to the development of the First Sexual and Reproductive
Health Strategy for the Loddon Mallee Region-Her
Health Matters. Alignment with the state strategy and
other Women’s Health services gives this work real
traction for better health for women.
The Respectful Relationships program has been
supported with Gender Equity sessions delivered
extensively throughout the Loddon region and into the
Mallee. Gender equality brings a more diverse, inclusive
community for all.
Together with Lead Loddon and the North Central
Learning and Employment Network several revitalising
Women of Community retreats have taken place as
well as Stepping Stones a leadership experience for
young women. Funding from Building Better Regions
Commonwealth grants supported these events.
This has been a year of many partnerships, some new
some tried and true, all for supporting and developing
women’s health. We work with workplaces, local
governments, community organisations and have really
strengthened our links and support into the aboriginal
communities, refugee and resettlement communities
through our partners. Many thanks for this willingness
to find our shared purpose and take action together.
The Boards and CEO’s of the Rural Women’s’ Health
Services gathered in Daylesford to build governance
capabilities and strengthen the support to be gained
from sharing conversations on topic for the continuing
work our organisations.
This year we saw the retirement of Aunty Lynne Warren
after many years of service as a board member to a
new role of Cultural Elder Advisor to WHLM. We extend
our thanks for her many years of Board work and have
welcomed her continued support throughout the year.
Athena Williams (Deputy Chair) was able to represent
WHLM at the annual Women on Boards Forum. Athena
and the other panelists told of their experiences as
board members and gave a key message to encourage
women to step into these roles.
We have loved getting in touch with women of influence
to highlight the International Women’s Day celebrations
and hearing through social media from all the action
across the region in the 16 days of activism. We thank
the media for their continued interest in telling the
stories of women and WHLM.
We acknowledge and thank the WHLM team who
have continued to lead and develop throughout the
year. We acknowledge and thank the Board members
who give so willingly of their time and skills in Board
meetings and beyond.
Thank you to all the supporters and barrackers of
WHLM we appreciate your backing as we continue
to work for a Gender Equal LM Region.

Julie Slater
Chair
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Tricia Currie
Executive Officer

our work
across loddon mallee

Like so many previous years, 2017/18 has proven
to be a busy year with many changes for our
organisation to absorb and respond to – it’s a good
thing we love a challenge!

Our Strategic Plan outlines four areas of focus that
assists us to remain aligned with our purpose - The
health, wellbeing and equity of Loddon Mallee women.

As a team, we apply strategic thinking to everything
we do as our impact continues to grow. We have
drawn on our strengths and continued working
towards achieving social justice for the women and
children of the Loddon Mallee Region. Our work is
complex work – it’s not easy, and yet our staff bring
their passion, dedication, knowledge and experience
to everything they do.

1. Enhance women’s health and wellbeing

Four key areas of focus:
2. Develop partnerships and relationships
to achieve gender equity
3. Strengthen the position of women in our 		
communities to take on leadership roles
4. Strategically position WHLM as a driver
of change

Working in partnership across the region, we are
delighted to have been involved with many amazing
projects across our three priority areas. It is our valued
partnerships that we hold in such high regard that
enable WHLM to undertake this transformative and
essential work.

WHLM focuses on these priority health areas to assist
women to be healthier and more in control of their
lives, particularly in the areas of:

Women’s Health Loddon Mallee (WHLM) recognises
that women’s health is determined by the complex
relationship between the physical, social, emotional,
cultural, environmental and economic aspects of
their lives.

Overall, Gender equality and its transformative
practices, policies and actions are the central element
of our organisation, and underpin and drive all areas
of action.

• Gender equity
• Prevention of violence against women
• Sexual and reproductive health
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enhance
women’s
HEALTH AND
WELL BEING

International Women’s
Day 2018 was celebrated at WHLM with

a fabulous Community breakfast. #PressForProgress
was the 2018 campaign – encouraging all to make
a commitment to strive for Gender Equity. Over
170 people attended the breakfast including local
members of parliament, councils, and representatives
from over 30 local organisations. WHLM conducted
video interviews with local women highlighting gender
equity and women’s achievements.

Gender Equality

Enhancing the health and wellbeing of the women
of the Loddon Mallee Region (LMR) is at the centre
of our work. We seek to achieve this in many ways –
from awareness raising and Gender Equity training to
organisational policy reviews and gender audits, with
many varied partners across the region.

The Rural Challenge continued to

make great headway with local CFA brigades and AFL
clubs as Women’s Health Loddon Mallee continued
to play a key role in the Rural Challenge Partnership.
There were 15 clubs and brigades that participated in
the Rural challenge in 17/18.
The goal of The Rural Challenge Partnership and
The Rural Challenge Gender Equality Leadership
Program is to contribute to preventing violence
against women by promoting and supporting action
for gender equality in communities across the Loddon
Mallee region. The aim of the Leadership Program
is to support local CFA brigades and sporting clubs
to develop Gender Equality Action Plans to embed
gender equality in their organisations.

OVER

170

Respectful Relationships

continued in to 2017-18, with the Loddon Mallee
region. 35 school briefings and 8 forums across
the Loddon Mallee region.

35

WHLM attended the Women in Sport Forum,
and we learned that the Office of Sport & Recreation
will have future grants for young girls/gender
equity/primary prevention.

SCHOOL BRIEFINGS AND
8 FORUMS ACROSS THE
LODDON MALLEE REGION

WHLM met with senior leaders from Loddon Prison
to scope a program in partnership with the CNV
for leading culture change/gender equity and
bystander training.

15

CLUBS AND BRIGADES PARTICIPATED
IN THE RURAL CHALLENGE IN 17/18.
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PEOPLE ATTENDED THE
BREAKFAST INCLUDING
LOCAL MEMBERS
OF PARLIAMENT,
COUNCILS, AND
REPRESENTATIVES
FROM OVER 30 LOCAL
ORGANISATIONS.

Being mindful of
gender inequity in
the school setting
and going about
changing it!

Teachers play an
important role in the
change process.

The statistics were
overwhelming.
The discussions were
incredibly fruitful,
I will be far more
conscious of what I
say and do in an effort
to make a difference
in this area.

Sexual And
Reproductive
Health
Well Women’s Clinic

WHLM clinic nurse continued to provide cervical
screening, chlamydia and gonorrhea testing, STI
information and unplanned pregnancy counselling.
The important work of preceptoring nurses to
deliver sexual and reproductive health services
in their own communities has continued.
Supporting nurses to be confident and
capable in providing screening programs.
Women’s Health Talks were delivered in to groups
including the Chinese migrant community – most
of these women were under screened or had never
screened previously. Interpreters were arranged so
that bookings could be made and the women were
able to ask questions.

152

WELL WOMEN’S CLINIC NURSE
PROVIDED PRECEPTORSHIP FOR
10 STUDENTS, TOTALLING 152
HOURS OF SUPERVISION.

Storylines: Her Voice Matters

A partnership with Murray Primary Health Network
and Women’s Health Goulburn North East. Storylines:
Her Voice Matters is a project that invites women from
the Loddon Mallee and Goulburn North East regions
to share their experiences of sexual and reproductive
health. Each story becomes part of a bigger story
that helps us improve the quality, access, and type of
health support for women. Women submit personal
experiences, (anonymously and confidentially) via our
project specific website – hervoicematters.org

Development Of
The SRH Strategy

Her Health Matters is a regional strategy to improve
Sexual and Reproductive health across the Loddon
Mallee Region. Sexual and Reproductive Health issues
are key health concerns for women and this strategy
will contribute to a system that welcomes and
supports women and their diversity.

Welcoming Doors For Women

This project will create a service guide for women’s
sexual and reproductive health needs and experiences
across the Loddon Mallee region. The initiative will
explore available services and determine opportunities
regarding equity of access, sustainability and
strengthen service systems across the Loddon Mallee
Region. This work links with Victoria’s Women’s sexual
and reproductive health: key priorities 2017-2020
and other components of the WHLM Sexual
and Reproductive Health strategy.

Prevention
Of Violence
Against Women

Women’s Health Loddon Mallee continues to work
diligently to address the underlying drivers of
Violence against women across the Loddon Mallee
region. Attending and contributing to various Family
Violence committees, coordinating the Loddon
Mallee region Primary Prevention of Violence against
Women Stewardship group and delivering training
to organisations and local councils across the region
are examples of how WHLM endeavours to prevent
violence against women.

32

PARTICIPANTS ACCROSS
TWO CRICKET CLUBS WERE
DELIVERED THE STAND-UP
BYSTANDER PROGRAM.

Stand Up Bystander Training - Delivered the Stand-Up
program in 2 cricket clubs to 32 participants.
WHLM completed a Free from Violence Innovation Grant
submission to replicate and expand the Rural Challenge
Project in partnership with the AFL and the CFA.
WHLM presented at the ANROWS Evidence to Action
and Action to Evidence National forum in Sydney.
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DEVELOP
PARTNERSHIPS
AND RELATIONSHIPS
TO ACHIEVE

gender
equity

Gender Equality

The Rural Challenge Partnership is a regional
partnership that aims to prevent violence against
women through the embedding of gender equality in
local volunteer organisations. The Partnership group
is Women’s Health Loddon Mallee, Macedon Ranges
Shire Council, City of Greater Bendigo Council,
AFL Goldfields, AFL Central Victoria, Sports Focus,
CFA District 2 and the Centre for Non-Violence.
The partnership co-ordinates and delivers the Rural
Challenge Gender Equality Leadership Program to
local sporting clubs and CFA brigades.

Respectful Relationships

2017/18 was a busy year with more and more partner
schools booking in for Respectful Relationships
All Staff Briefings with WHLM and Department of
Education and Training team. This program has
enabled WHLM to develop strong relationships with
representatives from the Department of Education
in addition to the principals and teachers in the
partner schools.

Gender Equity Training

Kyneton District Health and Cobaw Community
Health signed up for the Gender Equity Project.
Both organisations took part in leadership briefings,
organisational audit and action plan development.
All staff gender equity briefings were provided to
approximately 60 people at Cobaw Community
Health as part of the Standing Strong Building Safe
Communities for Women (SSBSCW) gender equity
project - funded by the Building Safe Communities
for Women – Department of Social Services.
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Sexual And
Reproductive
Health

Her Health Matters - We have been listening to
and talking with women, service providers and
organisations throughout the region to develop a
strategy that captures and reflects local sexual and
reproductive health needs. We worked with numerous
organisations including; Mallee Sexual Assault Unit &
Mallee Domestic Violence Service, Mildura Rural City
Council and Headspace.

Prevention
Of Violence
Against Women

WHLM worked on tailoring and adapting the GENVIC
induction presentations/resources for our LM Region.
These will be piloted with key stakeholders across
the region.
Respectful Relationship program – WHLM working
in partnership with Department of Education and
Training to develop a peer led active bystander
program.
WHLM partnering with the City of Greater Bendigo
to build the capacity of Interfaith networks and
communities to prevent violence against women
and promote gender equality.
WHLM contributed to the WHAV Workforce Capacity
Building Project.

STRATEGICALLY
POSITION WHLM AS A

driver of
change

Gender Equality

WHLM attended the Gender Equality legislation
consultation workshop as phase one of the
consultation process. The core aim of WHLM’s
participation was to ensure a rural and regional lens
was applied to the consultation.

strengthen
the position
of women
IN OUR COMMUNITIES
TO TAKE ON
LEADERSHIP ROLES

WHLM support women to pursue leadership roles across
the many varied areas of their lives; the workforce,
sporting clubs, CFA’s and school committees to name a
few. Events such as Women on Boards evenings provide
women with the opportunity to connect and listen to
others discuss their leadership experiences.

Gender Equality

Clubs and brigades that participate in the Rural
Challenge Gender Equality Leadership Program are
mentored to develop Gender Equality Action Plans.
These plans assist them with their goal to be inclusive
and equal, including developing strategies
for pathways for women’s leadership.
Women of Community, a two-day retreat to
encourage leadership development. Partnering with
Resilient Women Leading Change - this project takes
a holistic approach to women and leadership. Through
a women’s empowering boot camp, a series of training
programs to help women source and nominate for
awards and by co-design building capacity of young
rural women, this project fosters and encourage
women’s leadership capacity and participation in
their communities, workplaces and public life.

Women’s Health Loddon Mallee, North Central Local
Learning and Employment Network and Community
Leadership Loddon Murray (now LEAD Loddon
Murray) partnered in 2017 to develop the capacity of
women leading change in rural communities. Together,
the partners designed two new programs, informed by
the experiences of women and girls leading grassroots
community development in the Loddon and Buloke
Shires. The two programs were;

Women Of Community

Two-day intensive retreat to foster leadership
development and prevent burnout in voluntary leaders.

Stepping Stones

A one day intensive program for aspiring community
leaders, including adventure based learning,
leadership skills development and a networking dinner
with established community leaders.

Sexual And
Reproductive
Health

The development and launch of ‘Her Health Matters’
is critical to the sexual and reproductive health of
women across the region. Led by WHLM, we value
the time knowledge and experience contributed to the
strategy by our partners and those who are keen to
work with us in the future.

Prevention
of Violence
Against Women

WHLM contributed to the state-wide bystander reference
group; informing frameworks and policy development.
Our CEO contributed to the KPMG Free from Violence
Action Plan evaluation framework consultations.
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WHLM staff

Balance Sheet
2018
$

AND VOLUNTEERS

2017
$

Tricia Currie

Elise Kornmann Well Women’s Nurse

Current Assets
Cash & Cash Equivalents

1,024,804

771,756

107,719

113,322

-

-

1,132,523

885,078

780,680

786,731

1,913,203

1,671,809

Trade & Other Payables

70,764

71,217

Employee Provisions

34,652

43,572

-

-

105,416

114,789

Employee Provisions

39,245

31,420

Total Non Current Liabilities

39,245

31,420

144,661

146,209

Net Assets

1,768,542

1,525,600

Equity
Accumulated Surplus

1,768,542

1,525,600

Total Equity

1,768,542

1,525,600

Trade & Other Receivables
Other Assets
Total Current Assets
Non Current Assets
Property, Plant & Equipment
Total Assets
Current Liabilities

Interest Bearing Liabilities
Total Current Liabilities
Non Current Liabilities

Total Liabilities

Chief Executive Officer

Makenna Bryon Heath Promotion Team Leader/ 		
Marketing & Communications
Marnie Jewell

Health Promotion

Katie McKee

Health Promotion

Cait Lewis

Health Promotion

Dr Jessica Crofts Senior Gender Equality
Specialist and Coordinator
of the Rural Challenge
Gender Equality
Leadership Program
Wilma Skidmore Well Women’s Clinic
Support Worker
Heather Bull

Volunteer

Special thanks to the WHLM team members
who are no longer working with our organisation;
Bek Honey
Sheree Yates
Ellie Every

Five Year Financial Summary
This is a summary of our financial position for the last
five years. All information is taken from our audited
financial statements, and a full copy of the 2017-2018
Financial Statements are available on request.
Year Ending

2018
$

2017
$

2016
$

2015
$

2014
$

Total Revenue
Total Expenses
Operating Surplus / (deficit)

1,092,289
849,347
242,942

1,042,127
871,145
170,982

1,006,205
862,846
143,359

1,032,376
1,083,368
(50,992)

1,017,990
852,468
165,522

Retained Surplus / (deficit) from previous years

1,525,600

1,372,426

1,243,266

1,213,716

1,055,108

Total Assets

1,913,203

1,671,809

1,503,618

1,420,096

1,375,000

144,661

146,209

131,191

176,830

161,284

Net Assets

1,768,542

1,525,600

1,372,427

1,243,266

1,213,716

Total Equity

1,768,542

1,525,600

1,372,427

1,243,266

1,213,716

Total Liabilites
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The audit of our financial records was
completed in October 2018 by Accounting
& Audit Solutions Bendigo.

partners
TO THANK
Murray PHN

Neighbourhood Houses

Centre for Non Violence

Mallee Sports Assembly

Mallee Sexual Assault/DV

Sports Focus

Integrated Family Violence Consortium

Dept of Justice

Mallee Family Violence Executive

Dept Education and Training

Bendigo Loddon PCP

Dept Health and Human Services

Southern Mallee PCP

Our Watch

Campaspe PCP

La Trobe University

Northern Mallee Community Partnership

Monash University

Indigenous Family Violence Regional Action

Bendigo Advertiser

Group - Northern and Loddon

Victorian Women’s Trust

Loddon Campaspe Community Legal Service

Pap Screen Victoria

Bendigo and District Aboriginal Health Services

Bendigo Senior Secondary College

Mallee District Aboriginal Service

Women’s Health Victoria

Loddon Campaspe Multicultural Service

Centre for Excellence in Child and Family Health

Sunraysia Mallee Ethnic Communities Council

Central Victoria AFL

Bendigo Business Council

CFA

Murray Primary Health Network

Rotary Club Maryborough

Strathfieldsaye Medical Clinic

Victorian Police

Breastscreen

Mallee Family Care

Women’s Health Association of Victoria

Department of Health and Human Services

Community Foundation Central Victoria

Mallee Child and Youth Area Partnership

Annie North Inc.

Loddon Campaspe Centre Against Sexual Assault

Cobaw Community Health Services

Respectful Relationship lead and partner schools

City of Greater Bendigo

Central Victoria PCP

Campaspe Shire

The Macedon Ranges Local Safety Committee

Loddon Shire

Women’s Health Goulburn North East

Gannawarra Shire

Women’s Health in the North

Mildura Rural City Council

Women’s Health Grampians

Buloke Shire

Women’s Health Barwon South West

Northern District Community Health Services

Bendigo Health Care Group

Bendigo Community Health Services

Dept. of Social Services

Mt Alexander Shire

Swan Hill Shire Council

Macedon Ranges Shire

Centre for Excellence in Rural Sexual Health

Central Goldfields Shire

North Central LLEN

Go Goldfields

Community Leadership Loddon Murray

Rochester and Elmore District Health Service

GENVIC
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For more Information

Women’s Health Loddon Mallee
47 Myers Street, Bendigo VIC 3550
www.whlm.org.au

